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WELCOME
FROM OUR
CHAIR

It is my privilege, once again, to introduce Crumbs’
Annual Report and to reflect on another year in
which our trainees, staff and volunteers have shown
extraordinary resiience and achievement. The
CRUMBS Project exists to change lives, to give
adults living with disabilities the professional
fraining, confidence, and support needed to move
towards independence and employment. This year,
that mission has continued against a backdrop of
economic pressure on the charity sector; | am
proud of how our small team has met the challenge.

We have seen trainees progress through our
hospitality pathways, building genuine industry
connections, and taking real steps towards work
and independent living. Our work has been
recognised externally too, with national awards that
reflect the professionalism and relevance of our
training, alongside our continued progress in
engaging with our local industry and communities.

Professor. Peter. A. Jones MBE

Projoct
Tronning for independence

Peter with Jessica Toale, MP for
Bournemouth West, following a tour
around The CRUMBS Project Centre

One development | am particularly proud of
this year is our new Trainees Forum, which
gives trainees a genuine voice in how
Crumbs is run.

They have taken real ownership, engaging
with enthusiasm and offering thoughtful,
constructive suggestions that are already
shaping improvements across the charity. It
is a wonderful example of the confidence
and independence our training sets out to
build.

None of this would be possible without our
trustees, staff, funders and the wider
Crumbs community, whose generosity and
commitment sustain everything we do. On
behalf of the Board, thank you.

Professor Peter. A. Jones MBE
Chair, The Crumbs Project
peter@crumbs.org.uk
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CHARITY
OVERVIEW

Our vision

We believe in a world where people are helped to
be equally valuable employees and become
independent in their lives.

Our mission

The CRUMBS Project is a disability training
charity based in Dorset providing hospitality,
catering, and life skills training to adults with
physical, learning, and social needs that
empowers them to lead independent and fulfilled
lives.

Through hospitality-based programmes we train
adults with disabilities, neurodivergences, mental
health conditions, stabilised addictions, or
acquired brain injuries to gain professional, digital,
and life skills that prepare them for a variety of
roles within the hospitality industry and
encourage them to live more independently.

Our charitable objective

To promote the education and social inclusion of
disadvantaged individuals by providing learning
and training designed to assist in progress
towards better employment and a more
independent life.

Our charity details

Registered Charity Number: 1151926
Company Number: 07294713

Website: www.crumbs.org.uk

The

L]
Project
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Our Board of Trustees

o Professor Peter. A. Jones MBE (Chair)
» Sarah Howard (Resigned December 2025)
« MrMark Collinge
s Mr Simon Thomas
e Dr Heather Hartwell
e Susan Valler
e Ms Catriona Duncan (Resigned March 2026)
¢ Shaun Warren
« Donna Marie Jeffries (Appointed March 2026)
» Gary Kilminster (Appointed September 2025)
* Ms Princess Mutea-McCulloch
(Appointed June 2026)

Addresses:

Principal Address:

The CRUMBS Project Training Centre
Hibberd Court

20A Hibberd Way

Bournemouth

Dorset

BH10 4EP.

Registered Office:
10 Bridge Street
Christchurch
Dorset

BH23 1EF.

Independent Examiner:
TC Group

10 Bridge Street
Christchurch,

Dorset

BH23 1EF.
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CHARITY
SUMMARY
2025

2025 was an exceptional year for The CRUMBS
Project, a year defined by visibility and voice as we
strengthened opportunities for our trainees to shape
their own futures. Through our accredited catering
and hospitality training programmes, we continued
to empower people with disabilities and social
needs to develop skills, gain confidence, and move
towards employment and greater independence.

Over the course of the year, 26 adults engaged in
our training programmes, collectively achieving 50
certificates across the year while working towards
their individual aspirations.

Alongside these formal qualifications, trainees
developed essential life skills, including independent
cookery, contributing to household responsibilities,
and building social confidence.

:.,,%

Ursula Boardman
The CRUMBS Project - Head of Centre

Project

|
Training for independence

A key focus of our programmes is ensuring that
each trainee's voice is heard and valued. Through
six-monthly reviews, participants are encouraged to
express their ambitions, identify areas for growth,
and set meaningful SMART targets.

It has been inspiring to see frainees not only set
these goals but achieve them, demonstrating
increased confidence, independence, and self-
advocacy. Their achievements reflect the positive
impact of personalised support and opportunities to
develop skills that enhance both everyday life and
future prospects.

Trainees, Staff, and Supporters at the
Dorset Plane Pull 2025

Throughout the year, trainees also gained valuable
real-world  experience  through  community
engagement, work placements, and special
opportunities that built both their skils and
confidence. Heading into 2026, we hope to
continue  empowering our trainees and
strengthening the delivery of our training
programmes to ensure the best possible outcomes
for all who engage with The CRUMBS Project. We
are grateful to all those who support us including our
board of trustees, supporters, and funders.
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2025 Year in Numbers
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Foundation Programme | 3 Trainees
Housekeeping Programme | 2 Trainees
Employability Skills Certificate | 3 Trainees
Digital Skills Programme | 14 Trainees

Basic Kitchen Skills Certificate | 14 Trainees
Food Production & Service Units | 14 Trainees
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DISADVANTAGED ADULTS

EMPLOYMENT HOURS
BY TRAINEES

4306

Trainees collectively
undertook over 4500
employment hours for local
organisations in Dorset in

2025 Page 4
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2025 Year in Numbers E !
, Project

LUNCHES SERVED =

refreshments to assisted living
residents at Hibberd Court in
Bournemouth.
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Trainees were involved in designing,
producing, and serving a five course
dinner to 148 guests between 4
showcase evenings held at The CRUMBS
Project training centre during 2025.

Showcase
Evenings

Regular volunteers, and corporate
volunteers from a variety of
arganisations, kindly contributed over
2500 volunteer hours to

The CRUMBS Project in 2025.

Volunteer
Hours
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2025 Year in Numbers

Project
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BOXES DELIVERED

(/)]
.0
. ™=  Over 7,500 snacks were enjoyed by staff
= g at local businesses across Bournemouth,
© - Christchurch, and Poole through 160
‘5 @  SnakPak deliveries. This helped support 1
© person’s employment and one person's

training at The CRUMBS Project.

ry ll—.
S

& n 2025, The CRUMBS Project
<= == received industry recognition. The
(7] 5 Institute of Hospitality renewed it's
.g 0 endorsement of our charity, while the
= © Craft Guid of Chefs made us the first
m= @) charity to be accredited by them.
oc
NATIONAL ACCREDITATION
e disability
B confident
LEADER

) In 2025, we renewed our status as a
|, o t Disability Confident Leader. This
r—] % © reflects the standard to which we treat
e H & our team and trainees, while enabling us
g [ = = to share best practice with fellow
= Q m organisations as they better their
n 0 inclusive practices.
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Meet Ella, a young woman who has been supported by
The CRUMBS Project for a number of years and
navigates life with a moderate learning disability. When
Ella joined CRUMBS, her communication was very limited,
and she relied heavily on others around her.

Through our ‘PATHS’ employability support, Ella started
voluntary work at Marcia’s Cafe within The Den’ in
Bournemouth. Our employability and digital skills trainer,
Janet, describes volunteering as ‘Ella’s crowning glory' - a
beautiful way to demonstrate the difference personalised
support can make.

Meet Alex, a young man whose story is a strong example
of how The CRUMBS Project supports trainees to build
independence in ways that are practical, personal, and
sustainable.

Despite navigating life with Down syndrome and moderate
learning difficulties, while being supported by The
CRUMBS Project, Alex has made the significant transition
into supported living. In addition to this, Alex now
volunteers for The Well Café in a front of house position.
By volunteering regularly, and remaining committed to
ongoing training, Alex is growing in confidence, taking
ownership of his personal schedule, standing taller, and
communicating with greater clarity.

Meet Tyler, a creative and neurodiverse young man in his
early twenties. When Tyler joined The CRUMBS Project, his
goal was to gain the qualifications needed to move towards
employment while improving his emotional wellbeing.

During his time with us, Tyler gained hands-on experience
in cooking and kitchen service and achieved a Level 2
Food Safety qualification, providing him with an industry-
recognised credential and a strong foundation for future
employment. Now, Tyler is a kitchen porter and barman. He
is also a mentor for The SAMEE Project; supporting others
with neurodiverse conditions to pursue their own dreams.
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2025 Trainee Feedback

The
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Extract of results from a survey of trainees at The CRUMBS Project in 2025:

Trainee Quality Survey Results

-

90%

90% Of
Trainees said
yes To “Being

At The CRUMBS
Project Makes
Me Feel
Happier”

100% of Trainees
said yes to “I
Have Positive

and Supportive
Relationships

With Staff”

What has been the

best part of your training?

100%

100% Of
Trainees said
yes to “Being at
The CRUMBS
Project Helps
My Mental
Health”




Training for independence

We are grateful to the many organisations and individual supporters who help
us to change the lives of disadvantaged adults. In 2025 our Supporters included:

Accessible Hospitality Alliance o Marcia's Café | The Den

AFC Bournemouth Cherries Community Fund
Alice Ellen Cooper Dean Foundation
Autism Unlimited

B&Q Foundation

Baily Thomas Charitable Fund
BaxterStorey

Beaucroft Foundation School
Bournemouth and Poole College
Cabwi Res

Café Dome

Capital Group

Care South

Casa Da Vini

Compass Foundation

Co-op Food Group

Co-op Funeral Care

Craft Guild of Chefs
Department For Work and Pensions
Dorset Chambers of Commerce
Dorset Plane Pull

Employ My Ability (EMA)
Essential Cuisine

Forbes Charity

FOUNDRY

Gallagher

Garfield Weston Foundation
Gateway

Good Things Foundation
Harvest Foods

Hays

Holdenhurst Trust

Hospitality and Catering News
Hospitality Catering Association
Hub On The Heath

Institute of Hospitality

|_ainston House

Lloyds Bank Foundation
Longspee Academy

Marsham Court

MCFT

Meiko

National Lottery Community Fund
Oliver Ford Foundation

Raj Foods

Rick Stein Restaurants

Rotary

Savoy Educational Trust

Slades Farm | Active Dorset

South West Water Neighbourhood Fund
Springboard

Staff Canteen

T2K

Talbot Village Trust

The Allendale Centre

The Amateurs Trust

The Aster Foundation

The Austin & Hope Pilkington Trust
The Boshier Hinton Foundation
The Exclusive Hotels

The Grocers' Charity

The Innholders Charitable Foundation
The Isle of Wight Cheese Company
The Isle of Wight Garlic Farm

The Parks Foundation

The Percy Bilton Charity

The PIG Group

The Salvation Army Winton
HERIE

The Valentine Charitable Trust
The Well Cafée

The Winton Rec Cafe

Two Services

Umbrella Training

Victor Ceserani

Weymouth Tourism Awards
Worshipful Company of Cooks




The

TRUSTEES’ REPORT o
2025

Taken from The CRUM.BS. Project Financial Statements for the year ended 31 December 2025

The charitable company's objects are “the promotion of education and social inclusion of disadvantaged
individuals by providing learning and training designed to assist in progress towards better employment
and a more independent life through vocational training.”

The policies adopted in furtherance of these objects are through providing professionally recognised
training in food production and service, housekeeping and administration. These programmes give
trainees the opportunity to achieve Institute of Hospitality endorsed awards at Foundation Certificate,
Certificate and Diploma levels. Education and social inclusion through training is key to fulfiling the
charity’s objectives, and all activities are measured against those objectives. There has been no change in

these objectives during the year.

The Trustees have paid due regard to guidance issued by the Charity Commission in deciding what
actlivities the charitable company should undertake.

The charity provides pre-employment professional and vocational education and training for those with
mental iliness, stabilised addiction and a range of learning disabilities, while providing a food service to the
local community. The Trustees are satisfied that this meets the public benefit requirement.

Page 10



Projoct

Traning for independence

TRUSTEES’ REPORT

2 02 5 Taken from The CRUMBS. Project Financial Statements
for the year ended 31 December 2025

2025 has been a year of significant achievement for The CRUMBS Project. Despite continuing to
operate in a challenging economic environment, with sustained pressures on living costs, energy, food
and staffing, the charity has delivered an outstanding training programme, strengthened its professional
standing, expanded its industry partnerships, and produced a strong financial result ahead of the
budgeted position,

The charity's professional training programme continued to develop and strengthen during the year. The
renewal of the Institute of Hospitality endorsement was completed and confirmed, reinforcing the
professional standing of the awards our trainees achieve. A landmark milestone was the award of full
accreditation from the Craft Guild of Chefs, formally presented by Neil Rippington of the Craft Guild at the
July 2025 Showcase Event. This completed the charity's current professional accreditation objectives
and significantly enhanced the recognition and employability of our trainees.

The Digital Paths programme continued to develop during the year, building trainees' confidence and
competence in digital technologies. These skills are critical to enable trainees to interact with government
agencies and local support services, and to support their transition to employment and independent
living. The charity was recognised for this work through several external awards. During 2025 the charity
also adopted the OneFile learner management system, which has been consolidated and embedded
across the training programme to ensure consistent and high-quality tracking of trainee progress.

The charity supported 26 individuals during the year across its range of programmes.
Key outcomes reported to the Board include:
» 129 professional training units completed during the year
« 8Level 2 Food Safety certifications achieved
» 88% of trainees are able to cook and bake independently
82% of trainees have digital skills for independent living and work
4 individuals progressed to paid employment
14 individuals progressed to voluntary employment

Good progression into employment and volunteering was maintained throughout the year, with trainees
placed at Norwegian Wood Café, The Old Inn Wimborne, The White Hart Ringwood, Parks Foundation
Caté, Hub on the Heath, Marsham Court Hotel, and Care South, among others. The charity maintained a
healthy pipeline throughout the year, with 20 trainees continuing their programmes at year's end, a
waiting list in place for 2026, and strong new trainee assessments noted by the Head of Centre.

Page 11



Project
Trairing for independence

P
&

The charity significantly extended its network of industry partnerships during 2025.
Of particular note:

e The PIG Group selected The CRUMBS Project as their charity of the year, with Q3 donations
confirmed and the partnership raising significant funds and awareness across the group's network.

o The Accessible Hospitality Alliance was launched in June 2025, with The CRUMBS Project playing
an active role. The launch event in June provided significant exposure, and two staff members and
three trainees attended the follow-up event at White City Space in November.

¢ The Exclusive Hotels Chefs Academy developed a productive relationship with the charity, with
trainee participation as judges in their annual ‘Hell's Kitchen” Competition. Plans are in hand to extend
the nature of the ongoing trainee engagement.

« TWO Services donated equipment to the value of £6,000 and featured the charity in their newsletter.

¢ Rick Stein Restaurants hosted masterclasses and provided work experience placements for three
trainees. Other masterclasses have been delivered by staff from Essential Cuisine, BaxterStorey,
Care South and others.

« FOUNDRY and Compass Foundation (with a direct invitation to apply in 2026} all developed or
maintained meaningful connections with the charity.

« The Whitbread Thrive project was explored as a potential source of trainee employment
opportunities, with a partnership approach under consideration.

The charity's community events programme continued throughout the year. The Annual Awards Lunch
was held at Marsham Court Hotel in March, the Dorset Plane Pull on 25th August raised over £6,000, the
July Showcase on 3rd July received excellent feedback and saw the formal presentation of the Craft
Guild of Chefs accreditation, and quarterly showcase events were held throughout the year. A quiz night
in July raised £866, and the Summer Fair raised £787.

The charity's trainees continued to attract external recognition. Trainee Daniella attended the King's
Garden Party as a guest of the Savoy Educational Trust. Trainee Sarah was featured as KP of the Month
in Hospitality & Catering News. Trainee Tyler had artwork exhibited in Bournemouth.

The CRUMBS Project was named a finalist for the Springboard Disability Champion Award 2025,
reflecting the national standing of the charity's work in supporting individuals with disabilities in the
hospitality sector. The charity continuad to achieve recognition across industry and sector awards.

Social media engagement grew throughout the year, with Linkedin followers reaching over 814, TikTok at
253 followers, and continued active engagement on Facebook and Instagram. The quarterly newsletter
programme was maintained and well-received.

In December 2025, the Board approved the charity becoming a signatory to the Disability Employment
Charter, joining organisations such as Leonard Cheshire, Scope, Unison, and McDonald's in giving a
greater collective voice to those supporting people with disabiiities into employment Page 12



TRUSTEES’ REPORT
2025

Taken from The CRUMB.S. Project Financial Statements for the year ended 31 December 2025

The unrestricted funds income and expenditure account shows a surplus of £48,468 for the year, after
depreciation of capital equipment of £12,840.

In addition, a further £7,130 was spent on new capital equipment during the year.

It is the policy of the charitable company that unrestricted funds which have not been designated for a
specific use should be maintained at a level equivalent to six month’s expenditure.

The Board of Trustees considers that reserves at this level will ensure that, in the event of a significant
drop in funding, they can continue the charitable company's current activities while consideration is given
to ways in which additional funds may be raised. This level of reserves has been maintained throughout

the year.

The ftrustees have maintained the designated contingency fund at £350,000, which reflects
approximately six months of salaries and overhead expenses.

In view of the nature of the Project, the Board considers that funding reserves are best held as fixed-term
accounts with CAF Bank using the Flagstone investment platform. The Flagstone account held £431498
at 31 December 2025. The Board has identified the development of a formal Investment Policy as a
priority action for 2026

The Trustees have assessed the major risks to which the charitable company is exposed and are
satisfied that systems are in place to mitigate exposure to those risks.
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TRUSTEES’ REPORT
2025

Taken from The CRU.MB.S. Project Financial Statements for the year ended 31 December 2025

The following non-financial objectives were agreed and pursued during the year:

To continuously review the operational structure to ensure it supports the aims and objectives of the
charity and the wider engagement of the trainees.

To continue working with the local authority in relation to contract negotiations and to make a
contribution o the strategic review of social and day care provision.

To seek to increase the opportunities for voluntary and paid employment for trainees through
enhancing the visibility of the charity both nationally and in the local hospitality sector.

To enhance the training programme through: renewal of the Institute of Hospitality endorsement
(completed); securing Craft Guild of Chefs accreditation (completed and formally presented).

To explore partnership opportunities within the Whitbread Thrive project that would provide access
{o trainees gaining employment with Premier Inn.

To develop and adopt policies for the responsible use of artificial inteligence in the charity's work
(completed — Al Policy adopted at September 2025 Board meeting).

The Board has agreed on the following strategic and operational priorities for 2026:

Management of an anticipated budget deficit of approximately £44,643 through the carry-forward
surplus from 2025 and continued Flagstone investment income, while maintaining the charity's
operational activities.

Recruitment of a Corporate and Community Fundraiser to sustain and grow the charity's fundraising
capacity following the departure of the Funding and Projects Manager in early 2026.

Development and Board approval of a comprehensive Reserves Policy, incorporating designated
funds for contingency, capital replacement, staff development and strategic development.
Development and approval of a formal Investment Policy to govern the Flagstone holdings.
Resolution of the Hibberd Court lease, which remains an outstanding matter under active pursuit.
Establishment and embedding of the Trainee Forum as a standing feature of the charity's
governance, giving trainees a formal voice in decisions affecting their future.

Provide, through strategic partnerships, opportunities for staff professional development, including
formally recognised qualifications.

Further exploration of the Winterbourne Centre for Inclusive Hospitality concept, identified it as a
potential long-term strategic development opportunity.

Continued development of industry partnerships, including Compass Foundation (invited to apply in
2026), TWO Services, and other emerging relationships
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TRUSTEES’ REPORT
2025

Taken from The CRUMB.S. Project Financial Statements for the year ended 31 December 2025

The charitable company is a company limited by guarantee as defined by the Companies Act 2006. The
charity is controlled by its governing document, a deed of trust, and constitutes a limited company.

Previously, the activities of the charitable company were undertaken through an unincorporated charity,
number 1061688, The Crumbs Project. Its constitution was adopted on 13th November 1996 as
amended on 12th March 1997 and 7th October 1998, and was registered with the Charities Commission
from 7th April 1997. The assets of the charitable trust were transferred to the charitable company on 1st
June 2013. The current Memorandum and Articles were revised and approved by the Charity
Commission and Companies House during 2024, and the signed documents were submitted to
Companies House in early 2025.

The Trustees, who are also the directors for the purpose of company law, and who served during the
year and up to the date of signature of the financial statements were:

Professor P Jones MBE

S Howard (Resigned 1 December 2025)
Mr M Collinge

Mr S Thomas

Dr H Hartwell

S Valler

Ms C Duncan {Resigned 26 March 2026)

S Warren

D M Jeffries (Appointed 2 March 2026)

G E Kilminster {Appointed 1 September 2025)
Ms. P Mutea-McCulloch (Appointed 1 June 2026)

The Board formally recorded its gratitude to Sarah Howard for her dedicated service as a Trustee,
particularly in relation to safeguarding and governance, on her stepping down at the conclusion of her
term in December 2025

New trustees have been recruited to complement the existing skills and provide a professional,
vocational and educational focus. Trustees are appointed for the skills and experience they can bring to
the charity. On appointment, they are provided with a thorough induction supported by additional
materials and documents from the Charities Commission and access to the documentation from the
Association of Chairs.
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TRUSTEES’ REPORT
2025

Taken from The CRU.MBS.S. Project Financial Statements for the year ended 31 December 2025
£ 08

The Board of Trustees mests quarterly, with additional meetings as required. During 2025 the Board
reviewed and approved the revised Remuneration Policy. The Board also adopted an Al Policy,
establishing the framework for the responsible use of artificial intelligence tools as a support in the
charity's work, while maintaining human authorship of all funding applications and external
communications.

The day-to-day management of the centre and the training are controlled by the Head of the Centre:

Head of Centre
Ursula Boardman

The Trustees continue to recognise and value the strength of the team of staff, volunteers and trainees in
the continuing development of the charity.

The Trustees' report was approved by the Board of Trustees.

Professor P Jones MBE Mr M Collinge
Trustee Trustee
Dated: 22 July 2026 Dated: 22 July 2026
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STATEMENT OF FINANCIAL
ACTIVITIES

Taken from The CRUMBS. Project Financial Statements for the year ended 31 December 2025

STATEMENT OF FINANCIAL ACTIVITIES
INCLUDING INCOME AND EXPENDITURE ACOOUNT

FOR THE YEAR ENDED 31 DECEMBER 2025

ncome from:
Danavions and begaties
Chardable activites
lovestments

Total income

Expenditure on:
Chardable tivities
Other expenditure

Totl expenditure

STATEMENT OF FINANCIAL ACTIVITIES {CONTINUED)
INCLUDING INCOME AND EXPENDITURE ACCOUNT

FOR THE YEAR ENDED 32 DECEMBER 2025

Net income and movement in funds

Reconciliation of funds:

Fund batances at 1 Janyary 2025

Fund balances at 31 Decembaer 2025

Unrestricted

funds

genenal

2028

Notes €

w

56,439
185,187
5 14,442

»

252,068

6 203,600
10

203,600

Unrestricted

funds

geners!

2025

Nates £
48,468

51,903

100,371

Designated  Restrictad
funds funds
2025 2025

£ £

208,550

208,550

193,306

. 193,306

Designated  Restricted

furdds funds
2025 2025

£ £
15,244

350,000 106,196
350,000 121,440

Total

2028

264,989
185,187
14,442

460,618

396,906

396,906

Totat

2025
[4
63,712

508,099

571311

Unrestricted
funds.
genenal
2024

£

18,706
159,530
15.999

194235
183,504
406

183,910

Unrestricted
funds
general
2024

3

10,325

41,578

£1,903

Oesignmed  Restricted
funds tunds

2024 2024
[4 £

250.957

250,957

217,632

217,632

Designated  Restricted

funds funds
2024 2024
[} £
33328

350,000 72.871

350,000 106,196

The sttement of hinancial acwibes ingludes all gainy and Josses recognised in the year, All income and expenditure derwe from continuing activines

Toral

2024

269.663
159,530

15999
445,192

401,136

401.542

Total

2024

43.650

464,449

508,099
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STATEMENT OF FINANCIAL
ACTIVITIES

Taken from The CRUMBS. Project Financial Statements for the year ended 31 December 2025

BALANCE SHEET
AS AT 31 DECEMBER 2025
2025 2024
Notes £ £ £ £
Fixed assets
Tangible assets 12 36,301 42,011
Current assets
Stocks 13 1,250 1,250
Debtors 14 15,528 9,173
Cash at bank and in hand 526,459 461,830
543,237 472,253
Creditors: amounts falling due within one 15
year {7,727} (6,165}
Net current assets 535,510 466,088
Total assets less current liabilities 571,811 508,099
The funds of the charitable company
Restricted income funds 16 121,440 106,196
Unrestricted funds - General 18 100,371 51,903
Unrestricted funds - Designated 17 350,000 350,000
571,811 508,099
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STATEMENT OF FINANCIAL
ACTIVITIES

Taken from The CRUMBS. Project Financial Statements for the year ended 31 December 2025

The company is entitled to the exemption from the audit requirement contained in section 477 of the
Companies Act 2008, for the year ended 31 December 2025.

The director acknowledges his responsibilities for complying with the requirements of the Companies
Act 2006 with respect to accounting records and the preparation of financial statements.

The members have not required the company to obtain an audit of its financial statements for the year in
question in accordance with section 476.

These financial statements have been prepared in accordance with the provisions applicable to
companies subject to the small companies regime.

The financial statements were approved by the Trustees on 22 July 2026

Professor Peter, A. Jones MBE Mr.Mark Collinge
Trustee Trustee

Company Registration No. 07294713 (England and Wales)
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